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Letter to Congressman

                                                                 April 8th, 2020

The Honorable Peter King
The Congress
Washington, DC 20515-4901

Dear Honorable King,  

The identity of people in their work is a fundamental part of their daily lives. The jobs that people do are their lives. The jobs that people do and the factors surrounding them depict their relevance to society. Work provides the platform to cater to our needs, but also it is a significant opportunity to express ourselves in society. Our daily schedules are described by the work that we do. Most people bring their perceptions, ideas, and beliefs into the work they do. However, the employment and labor laws also affect work and how it is done among different people. 
The FLSA (Fair Labor Standards Act) is an act that provides the payment of the youth, keeping of the records, overtime payments, and the minimum wage for the employees. This is the part of the law that I think should be changed. The FLSA is a law that sets standards that affects the employees at work. The employees are presented by this law, whether in local administrations, state, the federal government, and the private sector. The employees who are covered in this act are supposed to be given a minimum wage of not less than $7.25 per hour, which became effective from July 24th, 2009. The overtime pay should not be less than one and half times the standard rate of payment, which is needed after every 40 hours of work. Different states have different minimum salaries or wages that should be given to the employees. When an employee is under both federal and state minimum salary law, he or she is entitled to a higher minimum wage. Nonexempt employees have to be given overtime pay for hours that they have worked past 40 in a week. The law does not provide limits for any employee who has achieved the age of 16 years and above should work per week. The number of hours at work includes the addition of all the time when the worker is on the premises of the employer, workplace, or duty. The employees have to express the time management and keep their records on the check. The child labor requirements are provided by the act to ensure that children are protected to achieve their educational objectives. Children should not be subjected to work during school work. The jobs that are done by children should not be harmful to their health.
Having a closer look at the law, especially the requirement of the payments, it is significant to change this part of the law. The law provides that the minimum wage for the employees should be $7.25, which is a substantial way of protecting the right of the employees. The only consideration the law has provided is the varying salaries when subjected to state or federal administration. The employers are not considered in this law, and this may have a detrimental effect on them. The code should be changed to include the needs of employers, for example, stating different rates of payment for big and small businesses. The reason for recommending this change is because small enterprises with a small number of employees incur more costs, and their budgets become very tight due to the impact of this law. The act may be harsh on the small businesses, which may lead to lying off of the employees. The overtime requirement for rural companies may be affected negatively. The companies located in rural areas can be crippled by preventing their ability to grow due to the overtime payments that are not manageable. Therefore, it is important to consider changing this act to enable it to fit the needs of both employers and workers.

Sincerely, 
Signature
Name




















